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We interviewed employers, mentors  

& young people from... 

This comic book was made by the young people in PADD 

as an accessible format of the academic report created 

from the interviews conducted as part of this research. 

 

All interviews are quoted word for word in this comic. 



This study is co-produced by the  

Centre for Regional Economic and  

Social Research (CRESR) at Sheffield 

Hallam University, PADD & Talent 

Match Humber.  

We aim to find out  

how well the Talent 

Match Humber in-work  

support model is  

working in helping 

young people with  

disabilities and/or 

learning difficulties  

into work. 

This final report aims to 

show the learning and set 

out the potential benefits for 

using this model across  

Talent Match partnerships 

and elsewhere. 

We have talked to employers, young 

people receiving in-work support and  

in-work support mentors about how they 

have found this model.  
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 Since the Talent Match programme began,  

partnerships have seen clear improvements in the 

wellbeing scores for young people involved at the 3 

and 6 month points, as evidenced by the Common 

Data Framework (CDF) analysis.   

However, following  

a period of   

improvement, there is 

little or no change, and 

in many cases, the  

wellbeing of young  

people who have  

struggled to find work 

after the programme  

becomes worse.   

 
It seems that the progress and positivity  

experienced in the early stages is being later  

reversed by negative experiences of looking  

for, applying for, and finding work. 

Talent Match Humber have 

been at the forefront in terms 

of highlighting these  

concerns through the  

PADD group. 

So, who are 

PADD? 

 PADD  (Peopleôs 

Awareness of  

Disability  

Discrimination) are  

a group of young  

people that was set 

up as a response to 

the particular needs 

and issues faced by 

young people with 

disabilities. 



It was usually the case that young people on 

the Talent Match programme with disabilities 

were progressing well up until the point  

where they began to apply for jobs, which  

highlighted some major challenges.   

There are three key  

challenges we face when 

looking for employment, let 

us tell you what they are in 

more detail.. 

 
      Online application forms - Many of us have difficulty with online forms.  

We found that the biggest issue was that the form would time out after just five minutes, 

but we needed much longer to complete the form due to our disabilities or learning  

difficulties. 


