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THIS-ABILITY LAUNCH 'TALENT BOARD'  TO
HELP PARTICIPANTS THAT ARE 'GOOD TO GO'

INTO WORK....

Resilience 
Awareness of the Labour Market
Communication
Motivation 
Reliability 
Teamwork 
Responsibility 
Adaptability 
Problem solving 
Openness 

Self-Management 
Teamwork 
Business and Customer awareness
Problem solving 
Communication and literacy 
Application of number 
Application of digital technologies 

Are you looking to recruit new members
of staff?

The This-Ability Project have people
‘Good to Go’ and looking for
employment. You will find them on the
This-Ability Talent Board which gives you
access to profiles of people who have
successfully completed our programme. 

Everyone who features on our Talent
Board…

Has achieved the 10 Core Capabilities
required to be a good employee 

Evidenced the 7 CBI Employability Skills
 

Will have completed a structured work
experience placement and the Core
Capabilities and CBI Skills will have been
evidenced and practiced. 

Have an honest reference from their
work experience employer and This-
Ability Mentor. 

Will have their own personalised
employability passport which showcases
the skills developed whilst on the This-
Ability programme. 

The MOBY programme will be available
to all employers who employ a person
from the This-Ability programme. 

For more information please contact
Ben.Horth@hlc-vol.org

Link to Talent Board  LINK.

mailto:Ben.Horth@hlc-vol.org
http://this-ability.org.uk/talent-board/


After finding difficulties while training
an employee with Neurodivergent
conditions, we reached out to This-
Ability, to see what they could offer to
help our team leaders understand the
different techniques that could be used
when training employees with such
conditions and to help them to
understand more about Neurodiverse
staff and the difficulties they may face
in the workplace. 

After the initial contact with This-
Ability the company HR team
suggested it would be a good idea to
train all supervisors, managers and
team leaders on this subject, this would
mean we would need to train over 50
employees. So it was agreed 10, half day
sessions would be the best approach to
accommodate this.

All training was delivered as an
interactive session, where everyone had
the chance to ask questions and
become involved in the experience. We
learnt about the difficulties people
with Neurodivergent conditions could
face when applying for a job by playing
the game “Jobbled.” We experienced
what it was like to do a task while
overloaded with stimulations such as
noise, smell, lights and other
distractions. We were taught about
reasonable adjustments and that to
achieve equality we may not be able to
treat everyone equally. Those with 
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THIS MONTH WE HEAR FROM ANDY BOULD AT
PANELTEX IN HULL ABOUT HOW WE'RE
HELPING THEM BECOME DISABILITY
CONFIDENT...

extra needs may require different
support, but if given the correct
support they can become valued
employees within the business. 

Due to having a son who is diagnosed
with Aspergers I have always had an
interest in Neurodiversity in the
workplace and I was thrilled when the
company agreed for this training to go
ahead, but I was also worried that
others may not find it interesting or
beneficial to them. My worries were not
justified, all reports I have received
from my fellow colleagues have been
positive and seem to have opened the
minds for some who would never
otherwise have thought about this
subject. It has also given many the
confidence to be able to offer the best
training when working with people
who may see the world differently and
given them the confidence to make
reasonable adjustments when and
where required. 

All in all, this has been a great
experience and beneficial for Paneltex
and its employees, and has helped to
educate our employees so that they can
build a better working environment for
those who may have difficulties when
starting a new job. Thank you to all
involved with providing and attending
training sessions. Andy Bould, Senior
Supervisor at Paneltex.
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We are delighted to announce that the
East Riding of Yorkshire Council have
selected our proposal to deliver their
Multiply engagement programme for
2023/2024.

The Multiply programme aims to
support people aged 19+ that didn’t get
a level 2 or equivalent in Maths, with
their numeracy skills. The decision
allows our partners to continue the
work they started last year, where
almost 300 people were supported. 

Phil Thames – Multiply Contract
Manager at HLC, said, 

“It’s great news that we’ve been
selected again by the council to
support their Multiply programme.
Helping people to improve their
numeracy skills has huge benefits in
their life and career development. 

"Our delivery partners across the East
Riding have had a lot of success so far
and we’re already planning ways to do
more of this important work."   

FOLLOWING THE SUCCESS OF OUR EAST
RIDING MULTIPLY PROGRAMME, WE
CELEBRATE BEING SELECTED TO
DELIVER FURTHER NUMERACY SKILLS
TO 19+....

March 2023 saw the end of Hull’s
Community Led Local Development
(CLLD) programme. The programme
invested £7.5m in the city with
funding from the European Social
Fund (ESF) and European Regional
Development Fund (ERDF). CLLD was a
bottom-up approach to addressing
local issues. It aimed to link people
from the most deprived parts of Hull
to economic opportunities locally,
through support, training,
employment and self-enterprise. It
was a four-year programme, originally
running from September 2018 to June
2022, extended further due to Covid-
19. 
The programme supported 26
individual projects delivered by local
VCSE delivery partners, to target and
support unemployed people and local
businesses. It was managed by Hull
City Council and ourselves. Our
contribution towards its success was
acknowledged in an independent
evaluation report, “HLC’s experience,
guidance and advice ensured project
delivery ran smoothly, even in
challenging circumstances, such as
throughout Covid-19….” 
Almost 2400 individuals and
businesses were supported to develop
and grow. Capital funds also helped
create new community hubs in the
north and west of the City, providing
business units for new and small
businesses, as well as new classroom
facilities that will continue to help
local people in the years to come.   

AS HULL'S CLLD PROGRAMME COMES TO
END WE REFLECT ON ITS
ACHIEVEMENTS...
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YOUTH-LED RESEARCHERS 'THE
RECRUITABLES' LAUNCH MINI FILM TO
HELP SPREAD THE WORD ABOUT THEIR
PROJECT.... 
'The Recruitables' are a team of young
people conducting research and
shaping the future of apprenticeships
in Hull..... 

This month they've launched a mini
film to celebrate the aim of their
project and to help spread the word! 

Check it out here....LINK and keep a
look out for it on social media!

Creating work experience opportunities
for young people can be key to helping
them gain employment.

East Riding Springboard learner Liam,
who's recently spent time with a local
travel company in Hessle as part of his
support, created a blog to document
his placement journey.

If you've not seen it yet, here's the LINK.
It's such a good read and fingers
crossed it's not long until Liam is
successful in finding paid work.

DID YOU SEE LIAM'S WORK EXPERIENCE
BLOG ON LINKEDIN?

https://www.youtube.com/watch?v=wL6eEQduxrs
https://blog.good-travel.co.uk/news/a-week-of-work-experience-with-good-travel-management

