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LET THERE BE LIGHT!!!

A very Happy New Year to all HLC

partners and stakeholders! I’ve been

encouraged by the Editor to spread

positivity and light (literally) in my

introduction, not particularly easy

when we’ve arrived at Lockdown 3,

with more severe restrictions for all of

us! 

Well, let me ‘lighten’ the load briefly!

Since 21st December, we’ve been gaining

an average of 2 minutes and 7 seconds

per day of extra daylight, and by 18th

January, we’ll have reached 1 hour of extra

daylight per day. So by my reckoning by

18th March I’ll be drinking my fizzy water

at 7pm, basking in the sunshine! So, feel

better by making the most of that extra

light by getting out to exercise, watching

the wildlife, pottering in the garden or

drinking a glass of your preference

outside.

It is clear from Government updates that

the Covid situation is worse now than

ever before. Therefore, the way we

interpret and use the national education

guidance should be considered within

this wider context (link to guidance here

'Actions for FE colleges and providers

during the Coronavirus outbreak'). As a

consequence of the worsening situation,

HLC will continue to work from home,

with no face-to-face interactions with

partners and stakeholders. 
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As regards face-to-face delivery by

partners, we believe the following would

be the right thing to do:

Move to online as much as possible

(includes Traineeships), the situation is

worse now than before and we need to do

everything we can to minimise

transmission.

        

The exceptions re vulnerable learners

stated in the guidance above regarding

face-to-face delivery, relate mostly to

young people not adults. Generally re all

vulnerable learners, we think that it’s not a

case of finding a criteria/vulnerability to

justify being able to deliver face-to-face,

it’s about only delivering face-to-face

where it is absolutely necessary, and risks

are mitigated. This is not a situation where

contract volumes equals necessary.

-         

Re Work placements, it states, “In light of

the national Lockdown providers should

minimise work placements, where it is not

possible to complete the work placement

from home, and follow the stay at home

guidance.” 

 

There is light already in the tunnel, HLC

and partners have developed some

excellent online resources, and we are all

now more astute at delivering within the

virtual world. We hope to support you

further with more online resources, and

we’ll be in touch soon to share these

developments.

Paul Rands, Deputy CEO

https://www.gov.uk/government/publications/coronavirus-covid-19-maintaining-further-education-provision
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HLC OFSTED INTERIM VISIT 18 & 19

NOVEMBER 2020

An Ofsted interim visit was carried out via

remote means (using Zoom) involving 2

Ofsted inspectors; 5 members of HLC staff

and 7 representatives (managers and

tutors) from 5 delivery partners.

Discussions also took place with

stakeholders, employers and learners.

 

The report (available here LINK) is a

positive reflection of the support that has

been provided to HLC funded learners

throughout the Covid-19 pandemic and has

captured the good work that HLC staff and

delivery partners have done to assist

learners during this ongoing period. 

Although the provision in scope for Ofsted

scrutiny is limited to Adult Education

Budget/Traineeships, many of the

observations within the report reflect the

wider HLC provision.  

 

The interim visit focused on 3 key areas as

detailed in the report. The closing

comment from the Ofsted inspector during

his verbal feedback was, “Hats off to you

for the way that you have supported

learners during this period…..” – this is a

direct reflection of the support that you, as

delivery partners, have given to your

learners during very challenging times.

 

Full, graded Ofsted inspections have been

put on hold nationally until the Summer

Term 2021 (i.e. from April 2021) - we are

expecting a full inspection as soon as they

resume.

HOW DOES BREXIT IMPACT ON

OUR WORK?.... 

Many of HLC’s programmes are

supported by EU funds. 

As the Brexit process has now

progressed, each HLC programme

is reviewing how this impacts our

work, for example with  course

eligibility evidence you submit as

part of learner enrolment.  

Please bear with us whilst we

implement any changes necessary

to our administration systems.  

If you need any more information,

please contact your HLC Contract

Manager.
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https://files.ofsted.gov.uk/v1/file/50158253
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SUCCESSFUL DELIVERY OF CHRISTMAS

TO THIS-ABILITY LEARNERS....

This-Ability staff were very busy the week

before Christmas driving around the Hull

and East Riding delivering hampers to all

their learners which put a smile on quite a

few faces! 

Here are a couple of the emails they got in

reply:

“I have just had a visit from This-Ability,

and to my surprise they brought a

Christmas hamper for me.  I honestly

never expected this at all, and I am

completely blown away by how

thoughtful and lovely it was.  I would

like to say thank you to everybody at

This-Ability for the hamper and for an

amazing journey so far.  I have loved

every minute of it.  I hope you have an

amazing Christmas, after everything

that has happened this year, I do hope

you thoroughly enjoy it.” AL
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“I just wanted to thank you and the

team for the gift bag that was

delivered today. It was extremely kind

of you we have already found the

pringles!! I hope everyone has a

relaxing Christmas and New Year and I

hope things get back to normal soon;

it has been a very long and very

strange year! Take care and thanks

again.” LS

“We would like to say thank you for

the festive hamper, we are working

our way through it. We hope you had a

lovely Christmas and send our best

wishes for a much better 2021.” DD
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UPDATE ON HULL'S NEW YOUTH HUB....

The new Youth Hub for Hull, which has

been set up in partnership with HLC, Hull

City Council, Goodwin Development Trust,

City Health Care Partnership (CHCP) and

the JCP Hull and Humber, in response to

high youth unemployment due to COVID-

19, is starting to make some real positive

impact in supporting unemployed young

people, since its launch in late November.

 

So far, we have recorded more than 70

young people coming through the new

hub, which has been operating virtually so

far due to restrictions. Sixty of those

young people have been successfully

signed-posted to the Springboard YEI

project, to help them gain support and

skills to get them into work.

 

In this issue we wanted to introduce you

to the two new dedicated JCP Hull work

coaches, that are key to the city's Youth

Hub team, and responsible for direct

referrals from the job centre. When

allowed, Dan and Danny, pictured here on

the right, will be responsible for working

with clients to sign-post them onto the

most appropriate post-16 provision. They

will work with each individual to identify

their needs, what they are interested in,

before working with our key workers,

mental health practitioners (if required),

and post-16 delivery network to get them

enrolled onto the most suitable provision

to help them progress. 
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Daniel Horne (left) and Daniel Corbin (right) 

DWP Youth Hub work coaches.


